
 

 

PSIA-AASI’s Commitment to Diversity, Equity, and Inclusion 
 
PSIA-AASI values lifelong adventures through education for all. To live our values, inclusion must 
be inherent in our culture, demonstrated through our Learning Connection℠ model and by our 
respect and support for each other, our students, and all whose lives can be enriched through 
snowsports. PSIA-AASI recognizes that opportunity, representation, acceptance, and access are 
not always distributed equitably throughout our organization or the snowsports industry as a 
whole. Whether intentional or not, the impact of exclusion is real. 
 
Black, indigenous, and people of color (BIPOC); the lesbian, gay, bisexual, transgender, and 
queer or questioning (LGBTQ+) community; and other marginalized groups face barriers and 
conscious and unconscious bias in the snowsports industry. Some confront passive or active 
discrimination as students or leaders, in the snowsports school locker room, and on the slopes. 
This is, to some degree, because of the historically exclusive tradition of snowsports, pervasive 
discrimination and inequality in our nation, and our own organization’s missed opportunities to 
challenge the status quo. The PSIA-AASI community is not as representative, equitable, 
inclusive, or just as it could – and should – be. As educators, we cannot condone systems that 
privilege some over others and exclude individuals based on their race or identity. To create a 
culture of belonging that welcomes all, we acknowledge and embrace our responsibility to 
effect positive change within our sphere of influence. 
 
Our Commitment 
For PSIA-AASI as an organization, an employer, and a leader in the snowsports industry, it is 
imperative that we lead the way in fostering a safe, joyful, and accessible mountain 
environment. We commit to addressing barriers to access, inclusion, and leadership. We 
understand that when we address the needs of those who have historically been excluded, we 
positively impact everyone.  
 
We will ensure that training, mentorship, guidance, and professional development are available 
to all – inclusive of age; ability; disability; socioeconomic status; ethnic origin; nationality; and 
racial, religious, social, sexual, or gender identity. Our path forward includes education, 
representation, partnership, and advocacy.  
 
PSIA-AASI pledges to take diligent, sustainable, and continuous action to promote an inclusive 
and equitable snowsports community that provides opportunity to all members. We invite all 
stakeholders to hold us accountable and push us ahead.  

 
Visit our DEI page – tiny.cc/DiversityEquityInclusion – which will outline specific action plans that 
all stakeholders can review and comment upon to help guide our direction. 

https://www.thesnowpros.org/who-we-are/diversity-equity-inclusion/

